
Introduction to Social and Emotional Learning
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Welcome: Welcome to this Introduction to Social and Emotional Learning! This introduction will provide you with a basic understanding of the definition of social and emotional learning, relevant background information and research about its benefits for your program.




Objectives

• Define social and emotional learning and 
its core competencies.

• Describe the evolution of social and 
emotional learning.

• Explain the importance and benefits of 
social and emotional learning. 
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Explain: This introduction will provide you with background information and important research about social and emotional learning,. You’ll also learn about the evolution of social and emotional learning, as well as its importance and benefits.





Part 1: 
The Definition of Social 
and Emotional Learning
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Explain: It’s important to understand what social and emotional learning means for your program, and to know what core skills or competencies it includes.



Social and 
Emotional 
Learning

What Is Social and Emotional Learning?
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Ask: What comes to mind when you hear the term “social and emotional learning”? 

Discuss: Have participants share while you (or another participant) record their responses on a chart.








The process through which children and adults 
acquire and effectively apply the knowledge, 
attitudes and skills necessary to do the following: 

• Understand and manage emotions.

• Set and achieve positive goals.

• Feel and show empathy for others.

• Establish and maintain positive relationships.

• Make responsible decisions.

Social and Emotional Learning (SEL) Is…
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Explain: The Collaborative for Academic, Social and Emotional Learning (CASEL) has done a great deal of research and development in social and emotional learning. CASEL defines social and emotional learning, sometimes called SEL, as “the process through which children and adults acquire and effectively apply the knowledge, attitudes and skills necessary to understand and manage emotions, set and achieve positive goals, feel and show empathy for others, establish and maintain positive relationships, and make responsible decisions.”

Discuss: Look at the definitions charted from the group and discuss similarities to the CASEL definition as well as anything the group mentioned that is not specifically included in the CASEL definition. 








SEL Core Competencies
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Explain: This graphic shows the five core competencies or skill domains of social and emotional learning, or SEL, as identified by CASEL:
Self-awareness
Self-management
Social awareness
Responsible decision-making
Relationship skills
You can probably think of examples of each of these skill domains, based on your own experience. Do you think you can identify what each one might look like in your program? Let’s go to the next slide to test our knowledge!





SEL Competencies Match Game

E. Joy, a kindergarten student, 
says, “I’m upset because I’m 

not able to play with the trucks 
right now.”

A. Tony thinks to himself, 
“Although I’m stressed out and 

finding it hard to focus, if I 
continue to work hard for the 

next 15 minutes, I will schedule a 
break for myself.”

B. High school students on the 21st CCLC 
planning committee are helping to plan a 

fall festival for younger students. They 
work together to decide the safest place 
to position the carnival games while still 

allowing plenty of space to walk.

D. Anna and Juan are partners on a school 
project. In the past, they haven’t gotten along 

very well. Juan thinks to himself, “I want to 
get a good grade on this project, so I’ll try to 

work through our disagreements and do 
whatever it takes to make sure the project 

and our partnership run smoothly.”

C. A new student, Andy, has joined the 
program midyear and utilizes a 

wheelchair. A few areas of the program 
space are difficult for him to navigate. 

Some of the other students recognize this, 
and work together to make clear paths.

5. Social awareness4. Relationship skills3. Responsible decision making

2. Self-management1. Self-awareness
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Handout: Social and Emotional Learning Competencies Match Game
Prep: Cut apart the competency and scenario cards ahead of time for each table.
Explain: On the table, you have various scenarios and the five core competencies. Take a couple of minutes with your group and match the scenario to the competency it illustrates. 





SEL Competencies Match Game!

E. Joy, a kindergarten student, 
says, “I’m upset because I’m 

not able to play with the trucks 
right now.”

5. Social awareness 4. Relationship skills

3. Responsible decision making2. Self-management

1. Self-awareness

D. Anna and Juan are partners on a school 
project. In the past, they haven’t gotten along 

very well. Juan thinks to himself, “I want to 
get a good grade on this project, so I’ll try to 

work through our disagreements and do 
whatever it takes to make sure the project 

and our partnership run smoothly.”

C. A new student, Andy, has joined the 
program midyear and utilizes a 

wheelchair. A few areas of the program 
space are difficult for him to navigate. 

Some of the other students recognize this, 
and work together to make clear paths.

A. Tony thinks to himself, 
“Although I’m stressed out and 
finding it hard to focus, if I work 
hard for the next 15 minutes, I 

will schedule a break for myself.”

B. High school students on the 21st CCLC 
planning committee are helping to plan a 

fall festival for younger students. They 
work together to decide the safest place 
to position the carnival games while still 

allowing plenty of space to walk.
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Debrief: Have each group share their answers. There may be instances where different groups see more than one possibility. Have the groups discuss the reasoning behind their selection.

Answer key:
1. Self-Awareness			E
2. Self-Management			A
3. Responsible Decision-Making 	B
4. Relationship Skills	 		D 
5. Social Awareness			C

The next slides will review the definition of each core competency and allow for discussion to deepen understanding.




• Recognizing one’s own emotions, thoughts, 
and values and how they influence behavior.

• Assessing one’s strengths and limitations.

• Having a well-grounded sense of confidence, 
optimism and a growth mind-set.

Self-Awareness
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Explain: Self-awareness is the ability to accurately recognize one’s own emotions, thoughts, and values and how they influence behavior, and to accurately assess one’s strengths and limitations, with a well-grounded sense of confidence, optimism, and a growth mind-set. 

Activity: Have participants discuss examples of self-awareness in students and ways they could help build self-awareness. Chart their ideas and post them on the wall. If participants need help getting started, review the example from the game or have them consider a favorite teacher or coach from their childhood.



• Regulating one’s emotions, thoughts and 
behaviors.

• Effectively managing stress.

• Controlling impulses.

• Setting and monitoring goals.

Self-Management
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Explain: Self-management is the ability to successfully regulate one’s emotions, thoughts, and behaviors in different situations — effectively managing stress, controlling impulses and motivating oneself. It’s the ability to set and work toward personal and academic goals, including the ability to organize time and tasks.

Activity: Have participants discuss examples of self-management or the lack thereof in students. How could they help students increase their self-management skills? Chart their ideas and post them on the wall.



• Making constructive choices based on ethical 
standards, safety concerns and social norms.

• Identifying analyzing and solving problems.

• Evaluating consequences realistically.

• Considering the well-being of oneself and others.

Responsible Decision Making

Presenter
Presentation Notes
Time: 2 minutes

Explain: Responsible decision making is the ability to make constructive choices about personal behavior and social interactions based on ethical standards, safety concerns, and social norms. It’s the ability to identify, analyze and solve problems. It includes the realistic evaluation of the consequences of various actions and consideration of the well-being of oneself and others.

Discuss: What about you? Is there a moment from your childhood where you needed to make a difficult, responsible choice?

Activity: Have participants discuss examples of students making responsible decisions or struggling with their decision-making skills. How could they help students increase their ability to make responsible decisions? Chart their ideas and post them on the wall.




• Establishing and maintaining healthy and 
rewarding relationships.

• Cooperating with others.

• Resisting social pressure.

• Negotiating conflict constructively.

• Seeking and offering help when needed.

Relationship Skills
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Explain: Relationship skills means the ability to establish and maintain healthy and rewarding relationships with diverse individuals and groups; and to communicate clearly, listen well, cooperate with others, resist inappropriate social pressure, negotiate conflict constructively, and see and offer help when needed.

Discuss: Movies and television shows often give us great examples to relate with our students about healthy relationships, social pressures and conflict. What are examples from a show or movie that you think do a good job with this? Is there a show or movie that you’ve used with students in the past? What are successful examples of relationships skills amongst staff or students? 

Activity: Have participants share examples of relationships skills that students have struggled with or excelled at in the past. How could they help students more effectively manage relationships? Chart their ideas and post them on the wall.





• Being able to empathize with others.

• Understanding social and ethical 
norms for behavior.

• Recognizing family, school, and 
community resources and supports.

Social Awareness
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Explain: Social awareness is the ability to take the perspective of and empathize with others, including those from diverse backgrounds and cultures; to understand social and ethical norms for behavior; and to recognize family, school, and community resources and supports.

Discuss: Think about the social awareness level of the students in your program. By show of fingers, on a scale of 1 to 5 (with 5 being the highest) what would you say is the general social awareness level of your students? 

Activity: Have participants share examples to explain the level of social awareness they gave to the students in their program. How could they help students be more socially aware? Chart their ideas and post on the wall.



SEL Core Competencies

Responsible 
Decision-Making
The ability to make constructive choices
about personal behavior and social
interactions based on ethical standards,
safety concerns, and social norms. The ability
to identify, analyze, and solve problems. The
realistic evaluation of consequences of
various actions, and a consideration of the
well-being of oneself and others.

Self-Management
The ability to successfully regulate one’s
emotions, thoughts, and behaviors in
different situations - effectively managing
stress controlling impulses and motivating
oneself. The ability to set and work toward
personal and academic goals, including the
ability to organize time and tasks.

Social Awareness
The ability to take the perspective of and
empathize with others, including those from
diverse backgrounds and cultures. The ability
to understand social and ethical norms for
behavior and to recognize family, school, and
community resources and supports.

Relationship Skills
The ability to establish and maintain healthy
and rewarding relationships with diverse
individuals and groups. The ability to
communicate clearly, listen well, cooperate
with others, resist inappropriate social
pressure, negotiate conflict constructively,
and seek and offer help when needed.

Self-Awareness
The ability to accurately recognize one’s own
emotions, thoughts, and values and how they
influence behavior. The ability to accurately
assess one’s strengths and limitations, with a
well-grounded sense of confidence, optimism
and a “growth mind-set.”

Presenter
Presentation Notes
Time: 2 minutes

Handout: 5 Skill Domains of Social and Emotional Learning (a reference sheet that includes the information on this slide)

Explain: You’ve brainstormed a number of great ideas about how to help students build their social and emotional learning competencies. Let’s take a moment to review the ideas from all five charts. Are there any ideas that appear on more than one chart, or ideas that could help us build more than one competency?

Activity: Have participants identify two to three ideas that they could integrate or implement immediately. Post these at the front of the room as the start of a Next Steps list.




Part 2:
The Evolution of
Social and Emotional
Learning
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Explain: The skill domains we’ve been discussing aren’t new, but our understanding of their role in learning has evolved over time. Let’s take a look.



Did You Know?
Social and emotional learning is 
an ancient practice.

Research confirms the value 
of emotional intelligence.

Research shows social and 
emotional learning increases 
academic performance.

Two federal acts support 
social and emotional 
learning.

The term “social and 
emotional learning” gains 
traction.
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Explain: Review the “Did you know” statements on the slide. (As you click, each of the 5 statements will appear.)

380 B.C. — SEL is an ancient practice.
Plato advocated education in a variety of subjects, including character and moral judgement
1960s — Research confirms the value of emotional intelligence.
James Comer of the Yale School of Medicine Child Study Center theorizes that students’ “psychosocial development” shapes their academic achievement. He begins to pilot a program that integrates academic and social programs at two poor, low-achieving schools in the New Haven area.
Daniel Goleman’s research confirms the value of emotional intelligence, which is the ability to recognize, understand and manage emotions.
Further research reinforces the value of integrating emotional intelligence in education.
1980s — Research shows social and emotional learning increases academic performance.
By the early 1980s, Comer’s pilot program shows notable increases in students’ academic performance and notable decreases in truancy and bad behavior.
1990s — The term “social and emotional learning” gains traction.
CASEL contributes research on social and emotional learning and leads the charge to “establish social and emotional learning as an essential part of education.”
2015 — Two federal acts support social and emotional learning:
The Supporting Social and Emotional Learning Act
Calls for greater research on the impact of social and emotional learning
Calls for greater training and professional development for teachers on how to implement social and emotional learning practices
The Academic, Social, and Emotional Learning Act
Defines social and emotional learning
Calls for greater training and professional development for educators

Decades of research confirm that social and emotional skills are interconnected with academic learning. Large-scale initiatives have put this research into action. CASEL and others have partnered with states and urban districts on policies that support and encourage social and emotional learning in schools and in out-of-school time programs. This work has produced standards and goals for social and emotional learning, as well as frameworks for assessing student skills. As of 2015, four states had these standards for K-12.



SEL Frameworks Match Game

Trauma-Informed 
Practice

MindfulnessPositive Youth 
Development

Shows promise as a strategy for 
improving executive skills — the 
ability to monitor and regulate 
one’s focus.

The ability to focus on the present 
moment rather than past or 
future events prevents unhelpful 
thoughts and feelings from taking 
over.

Underlies all social and 
emotional learning:
• Competence
• Confidence
• Connection
• Character
• Caring

Addresses issues that could be caused 
by child abuse or neglect or living in a 
household with violence, addiction, 
mental illness, death or physical illness. 
Include these principals in your program 
design:
• Safety
• Trustworthiness and transparency
• Peer support
• Collaboration and mutuality
• Empowerment, voice and choice
• Cultural, historical and gender issues

Presenter
Presentation Notes
Time: 1 minute

Explain: There are three essential frameworks that you should consider building on as you implement social and emotional learning into your practice. These frameworks are trauma-informed practice, mindfulness, and positive youth development.

Ask: Let’s see if you can match the definitions with the frameworks.

Activity: Have volunteers connect terms to the definitions. Go to the next slide to reveal the answers.



SEL Frameworks Match Game

Trauma-Informed 
PracticeMindfulness

Positive Youth 
Development

Shows promise as a strategy for 
improving executive skills — the 
ability to monitor and regulate 
one’s focus.

The ability to focus on the present 
moment rather than past or 
future events prevents unhelpful 
thoughts and feelings from taking 
over.

Underlies all social and 
emotional learning:
• Competence
• Confidence
• Connection
• Character
• Caring

Addresses issues that could be caused 
by child abuse or neglect or living in a 
household with violence, addiction, 
mental illness, death or physical illness. 
Include these principals in your program 
design:
• Safety
• Trustworthiness and transparency
• Peer support
• Collaboration and mutuality
• Empowerment, voice and choice
• Cultural, historical and gender issues
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Handout: Practice Frameworks for Social and Emotional Learning

Explain: Review the answers from the slide and the handout (“Practice Frameworks for Social and Emotional Learning”). Review the examples from the handout for each of the practice frameworks.

Activity: In small groups, have participants brainstorm and complete the final row on the handout regarding how they could integrate each framework into their program. Then have each group share out their ideas. Work as a large group to identify one or two ideas that could be implemented or integrated immediately. Add these to your Next Steps chart at the front of the room.



Part 3:
The Benefits of Social and 
Emotional Learning
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Explain: There are many benefits to incorporating social and emotional learning into your 21st CCLC program.



What Are the Benefits of SEL?
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Explain: Social and emotional learning affects students’ academic performance and their physical and mental well-being. It can improve their chances of graduating from high school and being ready for postsecondary education. Helping students develop social and emotional skills gives them the essential skills they need for success in the program, in school, and later in life. It can even reduce problem behaviors that can get in the way of academic learning and future success. Let’s play a True or False game to help deepen your understanding of the benefits of social and emotional learning.

Activity: Have participants play a “True or False” game to deepen their understanding of the benefits of social and emotional learning.

Note to presenter: The next slides show the questions and answers for the “True or False” game. Have participants answer questions in small group or pair teams. Award points for correct answers, and declare a winner. 





Question 1

With regard to students:

TRUE or FALSE?
Research shows that social and emotional 
learning improves academic achievement in 
students by an average of 8 percentile points.

FALSE!
Research shows that social and emotional 
learning improves academic achievement in 
students by an average of 11 percentile points.
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Explain: Let’s answer a few questions to learn more about the benefits of social and emotional learning. Is this statement true or false?

Explain: This statement is false.

Also, other studies have found that that social and emotional learning programs can contribute to building central executive cognitive functions, which improves students’ inhibitory control, planning, and ability to switch attention from one task to the other. Essentially, as students practice the new behaviors that they learn through social and emotional learning programs, they develop stronger self-regulation skills, and this contributes to academic achievement.






Question 2

With regard to schools:

TRUE or FALSE?
School performance and school community are 
enhanced by students who take part in 
culminating events in which students showcase 
a finished product.

TRUE!
School performance and school community are 
ENHANCED by students who take part in 
culminating events in which students showcase 
a finished product.

Presenter
Presentation Notes
Time: 3 minutes (total for all four questions)

Explain: Here’s another statement. True or false?

Explain: This statement is true.

Also, social interaction skills and self-knowledge — which are essential for students to develop and maintain positive, productive relationships with peers, parents and teachers — are hallmarks of social and emotional learning. Programs that conclude with a culminating event, in which youth can showcase their finished products to their program or school community, support the building of a growth mind-set, self-efficacy, and self-management. Thus culminating events benefit school performance and the overall school community. 




Question 3

With regard to families:

TRUE or FALSE?
Family members need opportunities and 
support to develop the knowledge and skills to 
create meaningful social and emotional learning 
experiences for youth.

TRUE!
Family members need opportunities and 
support to develop the knowledge and skills to 
create meaningful social and emotional learning 
experiences for youth.
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Explain: Here’s another statement. True or false?

Explain: This statement is true.

Strong, supported, and sustained relationships with caring adults provide an important space for youth to experiment, try out roles and behaviors, and receive feedback that helps to shape how they ultimately construct an integrated identity. However, that doesn’t mean that every adult or family member is equipped to provide these kinds of nurturing relationships. As we continue to reach out and engage with families, consider different methods to help them embrace the benefits of social and emotional learning for themselves and their children.




Question 4

With regard to communities:

TRUE or FALSE?
Studies have shown the benefits of social and 
emotional instruction can be long-term as 
students with social and emotional learning 
skills still have 10% fewer psychological, 
behavioral, or substance abuse problems when 
they reach the age of 25. 

TRUE!
Studies have shown the benefits of social and 
emotional instruction can be long-term as 
students with social and emotional learning 
skills still have 10% fewer psychological, 
behavioral, or substance abuse problems when 
they reach the age of 25. 
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Explain: Here’s the last statement. True or False?

Explain: This statement is true.

Research indicates that close student-teacher relationships have positive, long-reaching benefits when teachers inspire their students to embrace challenges beyond the classroom, such as applying to college or looking for a full-time job. So, one might say that strong social and emotional learning skills prime young people to become healthier and more productive members of their communities.




Short-Term Student Benefits

Long-Term Student Benefits

Benefits to Schools

Benefits to the Workforce
Provide 21st century skills such as

• Collaboration
• Emotional intelligence

Benefits of Social and Emotional Learning
• More positive attitude toward selves, other people 

and tasks
• Increased sense of purpose
• More connected and committed to school and 

obligations

• Growth in self-efficacy, confidence, persistence and 
empathy

• Development of positive social behaviors and 
relationships with peers and adults

• Improvements in grades and attendance

• Career success
• Strong family and work relationships
• Good mental health
• Engaged citizenship

Less likely to
• Use illicit drugs or engage in potentially criminal activity
• Live in public housing or receive public assistance

Significantly enhance
• Self-perceptions
• School connectedness
• Positive social behaviors

• School grades
• Achievement test scores
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Explain: Review the short-term and long-term benefits to students, to schools and to the workforce or greater community. Ask participants to share any other benefits that come to mind.




Your 21st CCLC program can help youth

• Develop and apply new skills and 
talents.

• Get to know themselves better.

• Practice constructive ways to express 
their feelings.

How Can SEL Fit Into Your Program?

Your program can provide

• Strong, supportive and sustained 
relationships with caring adults.

• Safe space to try out new skills 
and behaviors.

• Encouragement and feedback as 
youth build social and emotional 
skills
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Explain: We’ve learned a lot about social and emotional learning. Now let’s review this slide to help us focus on possible ways to integrate it into our 21st CCLC program.

Prep: Display each of the following key questions on a separate piece of chart paper in three separate areas of the room:
1. In what ways do you already integrate SEL into your program?
2. How could we integrate SEL into existing program components and activities?
3. What new structures, activities, or methods could be established in our program to support SEL?

Activity: Say, “Consider your program specifically as you use the three questions on the chart paper around the room as prompts to help you brainstorm ideas for integrating social and emotional learning.” Have participants work individually or in small groups, rotating from one question to another so that each person or group answers each question.

Debrief: Discuss each question as a whole group and determine the top one or two ideas to add to the Next Steps chart at the front of the room.



• What social and emotional learning 
integration strategy do you plan to try in 
the next two weeks?

• What further professional learning is 
needed to help you successfully implement 
a social and emotional learning program?

Next Steps
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Explain: Social and emotional learning is a process through which people of all ages acquire and apply certain kinds of knowledge, skills, and attitudes that will help them manage themselves and their interactions with others more effectively.

Ask: Let’s go back to our Next Steps chart. What social and emotional learning idea or strategy that you brainstormed today do you plan to implement or integrate in the next two weeks? Using a sticky note at your table, write down that one idea as a reminder to yourself over the next two weeks. 

Ask: What further professional learning do you think you need to be prepared to successfully implement a social and emotional learning program? Have participants share their ideas and needs while you chart responses for follow-up.

The Social and Emotional Learning Course and the Integrating Social and Emotional Learning Training to Go are great resources you can use to continue the professional learning we started today.

Close the session: Thank everyone for participating, and move on to next steps!
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